Company
Level Solution

Companies Can Outsource Work, They Cannot Outsource the Liability.

While third-party contractors can provide meaningful cost savings & exibility to employers —
using contractors can also increase organizational risk if not handled properly.

How Our Solution Can Improve Operations

@ Save on Operational %} Less Paperwork &

Dy Costs and Fines Less Administration Time

An Easier Experience @ A More Efficient
Equals Less Frustration Operation

Complete Compliance
Management Made Easy
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Improve how you manage
Governance, Risk Management o
and Compliance (GRC) initiatives 5
for your third-party contractors. ;?
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Veriforce creates connections
between employers and their
contractors for complete
compliance management. We
also verify over 50 different items
to protect our clients and ensure
information accuracy.

Reducing supply chain risk
to enable better business

Company Level

Solution
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Client Compliance Objective _ Use Case(s) Who Can Use It

Prequalify contractors by comparing contractor Contractor Prequalification » Worker’s compensation coverage « Safety
compliance requirements to your specific * Insurance validity * Accounts Payable
company’s requirements. « Training Certificates * Procurement

» Administrators

Easy to use dashboard views that allow you to see the Customized Views » Safety requirements * Procurement and contracts
relevant contractor data in a format that makes sense * MSA storage » Operations
to your company.

Manage, send and track communications between Bulletins « Safety bulletins * Legal
internal users and vendors. « Incident notifications » Board of Directors
- Actions are recorded so know who has received, « Legal notifications  Safety
viewed or acknowledged the communication. * Policy updates
Host and distribute online orientations, with sign-off Orientations » General safety orientations « Safety
and knowledge testing capabilities. « Site-specific safety orientations » Operations
- Individuals can complete orientations before they « Company specific orientations « Human resources

arrive at your site so they are ready to work.

Provide secure access to online documents to Documents Storage * ERPs * Marketing
designated users - accessible anywhere at any time. * Marketing materials * Procurement
- Selectively provide levels of access based on « Policies * Human resources

position, role and geography « Operations
Define who should be notified about your different Alerts and Notifications « Insurance expiry date notifications ¢ Accounts payable
compliance requirements and when you want » Competency tracking * Safety
them notified. * Operations
Report on relevant data; see high-level reports of your Reporting  Executive reports « Executives
compliance data. « Participation analysis * Operations

« Safety
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